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5 June 2001

Mr Mark Blumsky
Mayor
Wellington City Council
PO 2199
WELLINGTON

W E L L I N G T O N  R E G I O N A L

S T A D I U M  T R U S T

W A T E R L O O  Q U A Y

P O  B O X  2 0 8 0

W E L L I N G T O N

T E L E P H O N E  O - 4 - 4 7 3  3 8 8 1

F A C S I M I L E  O - 4 - 4 7 3  3 8 8 2

Mr Stuart Macaskill
Chairman
Wellington Regional Council
PO Box 1 l-646
WELLINGTON

Dear’Mark & Stuart

REVIEW OF TRUSTEES

Further to your letter of 26 April and my meeting with Stuart Macaskill, Howard
Stone and Gary Poole on 16 May, I have now had the opportunity to meet with
each of the trustees and review their performance in accordance with the criteria
detailed on the evaluation form. In this regard please find enclosed the
completed evaluation forms in respect of the eight trustees.

The current composition of the trust is good and the wide diversity of skills and
experience of the trustees has contributed positively to the operation of the trust
over the last year. In this regard you will note in the evaluation forms that, for
trustees appointed prior to 4 July 2000, I have not shown the number of meetings
attended - this is primarily because, in the pre opening phase of the Stadium,
there were numerous formal and informal meetings and a range of
subcommittees which have now been disbanded and accordingly have little
relevance to the Stadium in it operational phase.

You will see from my comments that:

0 Bryan Johnson wishes to retire as a trustee on 30 June 2001. Bryan has
been an excellent trustee and will be missed; and

l Dr Ngatata Love has indicated he may not seek another term but in any
event intended to discuss his position with Mark Blumsky.



Attachment 2 to Report PE01.409
Page 2 of 26 WFrnBrnr;llrl~

2

With Bryan’s retirement there will be eight trustees out of a potential ten. Given
that the Stadium is now in operational mode there is no particular need for the
appointment of any additional trustees at this time. If you felt additional
appointments were necessary there are two potential skill areas not represented
amongst the existing trustees:

l marketing / entertainment - an individual with exposure to events and
marketing related activities such as Alex Reedijk at the NZ Festival of the
Arts
property - an individual with a wide property background such as Bob Hall
from Fletchers or David Panckhurst

Separately the issue has arisen from time to time about whether there should be
some permanent recognition of the vital role Fran Wilde played in the
development of the Stadium. In this regard, some publicly acknowledged
position such as Patron of the Wellington Regional Stadium Trust may be
appropriate.

I hope these comments are helpful and would be happy to discuss any aspect in
more detail if it would be of assistance.

Yours sincerely

Paul Collins
Chairman
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FORM B

lDwwbdTrustee  Performance review bv Board Chairwrson,s

L-/Trust: w-wup ‘,N Ra.y.,,,\.~\  cd \r & T&i
Date of Review: \? w 3x

Director/Trustee Details
Surname First Names
f!!fzsD -+A

..-.G2 \ r Qu--T-Y
Date appointed

\s iQwPL!b \qqy

Term Expiry Date
30 ~&-IL ?ELd&

Skill  area on appointment. Special skills brought to the board.

=?art5.\
QQ.x-Uci5

1
\.a CA k3=d-y q2-js fy&aifJ \ c--..4\t”r\S\h;Q~.

tty\\Q ah
+b\‘%c +b,Q

k-+&+--+  --> S\I‘nGA cLys?cYc;  j+
/

Applied skill area’(eg Bo&
v

5T\-a-- c,-A-

Assessment of performance at meetings
(umber  of board/relevant committee meetings held since date of appointment
Tc*ch<j - c4\ +--A.sr☺☺ r*e u l &\L,\-,
r

.
e\mctlb - k h h I�

Jumber  of boar&elevant -coI%mittee  meetings attended by Director/Trustee

‘. -;
F ~Q-fifL&=- ‘zi .

Zhsiirperson’s  comments on attendance at meetings

\z37-1. =A+nAw+hu

low well is the Director/Trustee repared for meetings?
htstanding c?ZBP -.q.,

--ipa- ____ -- -.---
Zhairperson’s comments:

N o t  A c c e p t a b l e

CA\ 14 -q f; bdd~\  p” qy%J--~ 1

Vhat level of participation does
htstanding Not Acceptable

Zhairperson’s comments: ‘-.-..  .-“I.,, \=*x
bk+- f-u

- k .._
cLw-+  cAx--\ ct. be-\ I+ p L+sr ‘\b k \c-\ ‘pt-\ Cl (v-s *z J -.? (-- i 1 J-q-3
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The Chairperson’s assessment of the Director/trustees
1. strategic awareness

L.Aas  cAx-c;Re~7  w c;\\ c-%-l qd-x A-c\ hp& \ t -5 - \ s 3 c-i qg&-b+  t---J*** w-,

h---e I;+cqeJm--y

!. knowledge of governance

3. independent judgement and objectivitjr .

E-4 4 w 5 -L-l Lyd!r!p~~cq  \-~j\p3>PL
3

L3r\t = * J -*

-n A 0-y L- -4% -n-\ yb-h+-o\~w  &?+hJq  5-r Lr,

30 -L \ o~s”-A \4-qyI 4 ‘- w-19 ‘- T ~cqp\,v< L3 =7

,

1. personal responsibilities within the board

l w-47 ch-+-~r-~  04-A -\- u c�l�$s  s\-3,  Q.-

~QnA\.(I\

5

5

3 -3 Gbcov- \Si�Ms, su\dY giizsq\  ebQ.qU\h  i * -d☺

-6 t&-c
(;-bv2i rw-hw--Y

5, technical competency .

Li;LCAdU-~L s G-A cJ> &. c- +A; \\s.
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Chairperson’s assessment on the Board member adding value
c* \~y s Jo ic. hs&~y-~+=*fy& Qn CL\\ f C cL\-J b *+&d ~~~\VW+A

f
1

5

ti
hv-Ji m x u w-q 3 -a P-A 3 AY.- c?pnx~ i$f-R FJt cz. (3,  \+a\,

I’
34 CA\y;;c, 3 9c

QP elf-3 o~Lre%B v-&cl  9\ bc $i 3 c CA d Cd> Y 6 w dca,h.p- VC*!-

Chairperson’s general comments

0 cYvJ*-G ~b-Q4.  WCI5 &y-P\ 4
%=A/\ c.k=i\c  c-b-=-y  ~

fQA-mJG!\ d;sm\ ~A-& e
s c, k+-3 *Dc;tw~w&H

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

C h a i r p e r s o n . ~CY~Y . . Date \C?\S\ @\. . . . . . ..~...................................................... . . . . . . . . . . . . . . .

3% L--- l o a Q--s--O).
Director/Trustee . . . ..-..............................~....................**...... Date . . . . . . . . . . . . . . . . . . . .

Re-appointment
Would YOU re appoint this person to the Board:
S-Lm ‘-4 _g- u&A Q*ccc\\ti+  Sd

ff
?ar-\ L ,auL’r- b p\ti -&

dqw+. \4L ‘\- As C%Ad b2 -,*4d \ ,\Jcp  13 ~++.+&AL Q-g 6* 4 c* *
u.4.44;  \ cs+v It\9 L$y wai-q CJP ;:- y)u3y

.
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FORM B

lBwab.r/Trustee  Performance review bv Board ChairPerson

mTmSt: beL1.w g-r-r-~ Kqxtinq\ c+\~A N--t--=-  +~a

Date of Review: a- INA-, oj

Director/Trustee Details
Surname First Names

‘I,
.,. e

Date a;pkted
~cy=3=-4ua

\y w3&4+&~ t?\>

Term  Expiry Date
3 c3 L.JLw-L.  %“o\

Skill area on appointment. Special skills brought to the board.
P-c-n*:\y OSivQ\qvw-a -4 cr\-\r\ -+A *L1 y---q~-.
Q&AU\’ -e sb.p w-- w-y ~cP-4~  G’\\c, c 5 *

Applied skill area (eg Board Committee)

~e&Lx=M-L> awa&Bf”A s q c-4.4&a
we’-&%  &b.AA f&aLT.J’t ~-a-L *- ild-chzcp

Assessment of performance at meetings
Number of board/relevant committee meetings held since date of appointment

I c;-riles 3Q\L\  QO

Number of board/ielevant committee  meetings attended by Dwor/Trustee

‘.‘;h

Chgirperson’s  comments on attendance at meetings
Lw-h  -s--)Q-A  ha\ &f--w-  -+~~S+iL.& 2 ) ~~~pr/gj  c-zwn$h-\e4s CJb --KS4 (pp-
c-y’,r Dodd-s akt3-b &+4f~~ &h q-t*,- AqL

How well is the Director/TId form~e~~ngs? 2P
Outstanding Not Acceptable

Chairperson’s comments:

Rwda\ pLQ * @A04  A * \ -~~&!p~4-N . . a Qv\ &j cs4 L-k-- dw--.*---

w--\ -1 u-q- w--Q-w  sI’s4.

What level of participation does the
Outstanding Not Acceptable

Chairperson’s comments:
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The Chairperson’s assessment of the Directodtrwtees
1. strategic awareness k+ 3-+--+ *rs ~t-cy-*J”7 ---f--4 ~>f-~d -CL++ P\++S,  C -jlL.T

OS ‘$‘53r -y\ <&b = - - &A4 (4 a 44 o_c;“-a--G-d~-~c,r  2+-> p Q r, \c:+-Y 4 .$ ‘\ y‘* Ju\uT 3
3

- 4* es CI iA%+ m3hly-y,&w.4v+ \u4& -5 Q!+y%?-Qb

4 c .:p $ =,-.  t, \ -yr - 3 L ;\ CL ysiA-x---i

4 *II\ -, 4 w- 3 -* 4 y \ 1’3 cz. \ rh- \.,+h~  sy xl.<- -L+T&y  h--&c-  CJ

-
w \ ,h.wJ c-cd e==LQ-- \a%$-\  c;tbaQF-  Ah

CL JLY +c+. *4.
%

F- c.& cm \--A%  .fLb \rs‘\\bJ  c--h
7

2. knowledge of governance

. 5i
--km& _ @ .c-fw--% $- 1 u-q, Q+Jb 7 Q4-y  .a w-=6< ‘$ Yy- +-.lkr3 cd--Fa,  .

3e independent judgement and objectivitjr .

F -4i--- 4JwQ5 dc c-0 N~cL.‘\  3 , u-6 +,,, A-*

3/
--~~4pY&2fy-~

4. personal responsibilities within the board

+- A-Q- w-4-y

5. technical competency .
i&2+ ~~~--i=+ +--‘-3a
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c-L=T~W. c--%c3&  . f t-y QLLQ  r;ckc;a*a,  -+ VW  ,\k.%& (-- c-m -%+-+ A
* - -.

Chairperson’s assessment on the Board member adding value

Chairperson’s general comments

R g &q(t . p 1-4 K\ c, s~-SS Q?--\2bv\a>\  hWi j 3~A~rUw-J

cJG - t~-b .&== Q-45 t&~ a?‘\ b;yx-A \ty h-& c&. f---S.&=-g&
3

qGkN *

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

C h a i r p e r s o n . . . . . . . ..~....................................................... Date \O’S\Q..*............-

Director/Trustee D a t e  .%. ..x ..%@ ’ ‘LbI I

Re-appointment
Would you re appoint this person to the Board:

hch$ ‘kc B q L-4.w cYI3 \e w i cw$#&&& ‘a- ~a34 4h;uto, J F
I* +4 .*-A\ CT&d +&A & -Q&d & C$isC&5k hi$ $)3 Jt4’,*\  QQ’&i
�cc\er LA yb Lo- SLY l _\ cdvl fe\LUti c;\⌧)yii+  b*b \�.ajmQ~+  -&$k-&

b�f,w+L

l
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-Biwx&w/Trustee  Performance review bv Board Chaimerson,

T - / T r u s t : w =LL\ - 91:x+
Date of Review: 1 ‘6 n-7 w

h,-, t; \ I-+=\,~ %4~

Director/Trustee Details
Surname First Names

s:b-Qygw b-p7 E L&x4
Date appointedi9 h&k l53’7
Term Expiry Date

‘L \h\ 01
Skill area on appointment. Special skills brought to the board.

s< n-j CWXY~C.Q\  m-d LD~,~~ss y%++tu .

Applied skill area (eg Board Committee)

P-vynt)- bt--Y--ah

Assessment of performancti  at meetings
Number of board/relevant committee meetings held since date of appointment

q Gc;.sL’ k FAr-w
.

Number of boar&elevant  committee meetings attended by Director/Trustee
s F-to--L 5 L-L

Chairperson’s comments on attendance at meetings &, orl 4,cu t,
I.!--

Q3 ~=“-’
y-u-- t-L+% v4’tLs  c’ SF% Q-4 h!ih Q-Y  =&b-r%  La, Q*quk L;y pL&+,
9% +\-e 0t-G 5Jd ---LAA,  <Y\  v J

How well is the Dire
Outstanding Not Acceptable

Chairperson’s comments:
b c\\ ppLB =Q-eA - k. u’ -\=:-  b L -Y-uA.,4-4 UJkh a-4 ~e,q\uf%+

Qr4tire-f ct h*b \Qu-ci

3
-7ardLeP&,

’ s
4a pt!\!i r&J 1 J-SW%

What level of participation does the in meetings?
Outstanding Not Acceptable

Chairperson’s comments:

ccan I* -+ C b&b t Q-2 v & b-w -L
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The Chairperson’s assessment of the Director/trustees
1. strategic awareness

\s” elQf-Y \a-4c----- - 1 w-a\a  WA .5-r& -+QJ -$ttQr  s Q 9” L~~L-kT. .

-45 \rJ =q -;,+.& +u ~\L&Ak. QQAb k+.&-dyJ cf--A Lq

ea,l\q-44& 5-A \* CT k &J-4 :\ cx c;;as,  LA-1

+=Gh \psQx\-,
-&

n i-4 A +-y ‘\.+pJ&**-\  - A<\-\ k9-A
9/ T cd-+&

$tF&* ~ck*-

!. knowledge of governance

E ti xakf-n  e2-b cg +b\..L L=B(‘- y-p CL f--cC\~~  6 SJ~LCs,.-

--J&--Y  =& b-4 .4sc,

- k:-jk \a*&
Y - --J-5,~4~~~  qJ--a-ckLa  ~ndp-+ L?A++

9
t, %vz1\  Lcb-

29 e -3v Q-c--e%Yu
3 s

.

1. independent judgement and objectivitjr .

I. personal responsibilities within the board

CD- T- \r?cs-- cc--c--swu LA c-0 ckhc 1 e \; w\cY- ‘ceap&~*.b’b\~A~~

-~
i, technical competency .

%- t‘3ty -A+ sac Ii+&\ (Pp-,
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Chairperson’s assessment on the Board member adding value

si3-J -t* Cc?? &IA Q--&do,7 Qpm- \m3 p-~eY&

Chairperson’s general comments

PA iqd.
9

\dt, y&AwU~ h”“c\qM4-+  ~?-4h @Y.
L\ Q”\ ~-iL-.~,c &!!t sbd--=r-- \cwe\

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

Chairperson .......................... Date ’ FL< ‘3\. .... . . . . . .....

Director/Trustee . . . . . . . . . . . . . . . . . . . . Date .

Re-appointment
Q

Would you re appoint this person to the Board: .
7 e 5 -b-A -hn-(w%  & t& 4~ in $3 xi+i o\ w p+-~~~

$Qa & L +A J

.
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FORM B

Director/Trustee Performance review bv Board ChairDerson,

LMElTrust: Ls ~LC\* u--cd n+,.mc~ S-A cA \ u- ---GYM\
Date of Review:\-  n- b31

Director/Trustee Details
Surname First Names

RR~ST&3~-4 f R0 a G*.q- 0&+&&%J-&~*
Date appointed

Ne u =-=-!QQJ--  ?zJ+ cs3.3 - 4-%2f-+ed +--As\ p4xNJLL+.aL~qg  s\,ca~cscl,~~~~-
Term Expiry Date

0 c-=ksq~E\~  bj &d-ds c.ct=-  FACjlf,A  - 0 49 e-+L;\
1

\
~~11 area on appointment. Special skills brought to the board- I

I
\hsc L-\(cL 3 T”3c-4 c ir 7 co -\m ~‘L’L>~ . I

I
~L,-Nr  *rzr \ Q.QJ cqYe)r  ~~cu\~war~ -4 cud+ ‘\U.k 52 Lp-+J -3Qccl~

I

Applied skill area (eg Board Committee) L
s+- =‘a A c4 &m3&zAS”  ‘if? CLQ  4-m CL.1  TQ \c&d$ “a j > u% 3 ‘w-b  &=A,

3
ccrs O~C LL Gch-7 h.,?+ -$ s SckeJ\

Assessment of performance at meetings
Number  of board/relevafi!iittee  meetings held since date of appointment

~hu E

Number  of boardhelevant  co6ih&qe meetings attended by Director/Trustee

F-j tiE

Chairperson’s comments on attendance at meetings
\r>3‘L c&bY-bncx.

How well is the Director/T

c

e-red for meetings?
Outstanding Acceptablem’~%h  . .

-1-.. ‘I__c  ,. . .-----
Chairperson’s comments:

Not Acceptable

‘-ri grf; (pa-=A CW-A \ (1 VC\ 4 wAc2p \a<‘\ tc3q-ea.J b4’~, cyh,

ymt/\ cm -f-=+=h3LA< 3 r\,

mat level of participation does the Director/Trustee have in meetings?
Outstanding

CI-
Accepa-y

-.___L
Not Acceptable

Chairperson’s comments:



1. strategic awarems

u+YcLauK--~~ndS -km- 3-f-Y J+(;‘\  CN F

\l\r~k-aP.r-~  +- (t-4 9-3 7 w--&t \L “-5.1 i5m -\<3 C!~W-GA~~~~~  r-mcaN5nb~  s-kc
s

“QCX-4  w s--a -+ i v--s $&<-

2. knowledge of governance

\-J-q-.  - y.-~\cu\\g \- v,y&fy \‘L”\+ Q-4 c2J-c.t\

b
U

ec\
3 Poac\s  *

~t~~-$-ja-xA-T r3\Q- ’
3

+cy+ 2 -+es-6&  vc”pLr cY---qyw+.

I

3. independent judgement and objectivitjr .

. .c-f>sc-* 1 cd+-_Ib-*y CL506 tx+ -\m P c&L* 5.w

j, -yu-u+ oc cAyG&,d\4 -‘\

4. personal responsibilities within the board

- c-ks-A,, rpe7Lj  t&s--G -s k- \A A..&

5. technical competency

A,p~P~<~ -g&P m&p -+t-ufi

- s
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Chairperson’s assessment on the Board member adding value

s- iuQ&- ,pzzAAA G&L ‘5,lic %
- L-v ‘;bPy ’ -+ \\(-& -4 =‘j

4- \ V +e\

43 =-J&-c W-G-y
c- ca=-- c+-\  d, c&ciky,--~ ciy

od bUTic>k CJ

.
*

.

Zhairperson’s general comments

.??-+ -w--u 10-y A’% y-+ c2sbc-  CzsyA *A c &.sQ.-z\4~s~  -

- s $ ‘. A.5 ‘\ r\ Czd-GQkH- 5 v .3&i-  +\a-c c+ b- \vG-b

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

Chairperson
( p & W - - - -

. . . ..**.....*.................*.................... Date ‘7 ‘\‘i‘“\plYW. . . . . . . . . . . . . . .

Director/Trustee Date .!.kk . . . . . . .
“‘3

‘* ’

Re-appointment
Would you re appoint this person to the Board: .
L-i” -y” A m,?+ r;,c,k\Qp q+ J ~-LAG.  re y-4 L-

/
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FORM B

0DHT?GtQ r/Trustee Performance review bv Board ChairDerson.*

l%WE/Tmst:  k~cs-cr.i  W~--CJ n+w+ x. \ 5% &.a\  a-m&\
Date of Review: XL\ 4 *L uel

Director/Trustee Details
S mame
‘B

First Names
qb/LL~~ t-3 pmc Tnqz&q $T&\L<Y

Lz
Date appointed

b ss,Liy x3-Q
Term Expiry Date

k =--=T Lo c2Bc3
Skill area on appointment. Special skills brought to the board.

I
-3 :2>>  c??”  G+ c*3 Tati5 sp Lf cc-+  r’> <*\a crui4 q(Y’\  =\c c> a:- WA S&.*lb

Applied skill area (eg Board Committee)

Assessment of performance at meetings
Num.ber  of board/relevant committee meetings held since date of appointment
a Ty~cHp’  A- ‘vqLLA~*  32

Number of boardkelevant  committee meetings attended by Director/Trustee
-;1
b

.
Tpbb.s  b T--by B 4 q-k’s S-WA M -4-q AJXL~ na, -v&G,5 3 -h

%~---GJ -3.. .
Chairperson’s comments on attendance at meetings

L 3 d

\. -

How well is the Director/T
Outstanding

>F meetings?

Chairp&son’s  comments: . .

Not Acceptable

\~c2.n  gr-aqy&-d -Lp w--A-=-y

What level of participation does the Dir
Outstanding

fi;ave in meetings?

Chairperson’s comments:

C,3q4miF~L++ ;in cay -CG

3

-zp\ -A\ s

4'

Not Acceptable
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The Chairperson’s assessment of the Director/trustees
1. strategic awareness

1 .
5 s” 3 ok-# \> e c,J+ *,qq-ti ,l c-j., be l w;1/� w *& l . iwu-

;3
F Q- )� q�� t-A .d -a-

+& Y?S~-+ �&.-r  a 3 -q Q-Y CA b, w C-☺ \☺ <a r;A--- U�r $ ⌧ -gc,

*J

3 ?M-
.*-

-1 A\. -a- Lb&<b3 p ;r.r-+c-2

2

-b-c
c+* Q &, \JFN. .-

.

2. knowledge of governance

\-A \ 3’ 3 l -*- ~~4A3,y~.~☺\
k

3. independent judgement and objectivitjl .

fiw?vy-=* -er p&j +at. gdqaPy&.p. ‘b ~&4-&+c&  “Y!s3f-  on& 43
.

s“;b,uzh  & y v&-f--  & +-3.-y Qe‘ h (- rr- ed’;\ b4e..*r&, TIIlA%h

+ A=- .kh.- e---d+ p?q-?&-~~ d b-b&J&  f-L b-?ihb p&&.

e3 ~ppe9k Lq.dk-&..~ 3
>

4. personal responsibilities within the board

- ne-eY~9~ t -<-AL c S-A “\;” &aaG \,c-a&% ‘v-4 ‘Ah 9c-e\  1 -c-A-
y~vu-N p t,,t+’ spe c*h l=wn+Q-q)

5. technical competency .

Qt�q-2 <:3+. t
l 3;& ,�M�% fpe-1 % -�a;�\
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fh 5% Lb\wL’4tuzk a- ‘cut-% ~~-4%d--  $-\t+&y u\ Q.“.+ $&f\Q$~ $ d,“rl  c&q-qv,*,c,  s

it1 C-C‘ <es c
4 1-q C&p) -*- &A 7s cd:>  4L .!X -c,&+b \uL \--c--  q\ $;s \~%Lpc?~~~

. .

.

d

Chairperson’s general comments

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Da(aL lb-C) 1. . . . . . . . . . . . . . .

v L

Re-appointment
Would you re appoint this person to the Board: B- mvclwLj  *ha kc4 c \\ m .,w .

rok +a &kQL ch-L -b d-ar &a - ~3!-L,  (J39*0  p&d’ r VLp~
bc La44 -&\,A -4- \J1tr<WL -6 w buw7 congA~\6 CCCL!!~  cr-6 if-$L-
LwQJ\d p-

i
* s{ CA L4-F  \mt(TQJc%bq  ’ Laf9 ~h*{~ C-uA Qb iJ iih3J

-AA 3-s 3
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FORM B

L

l&&w/Trustee Performance review bv Board Chaimerson.

L*Trust: ‘~--L\+J -c-3- b* s-b, &+ c 03v\e4\

‘I
.

Date of Review: \ f$ ~31

Director/Trustee Details
Surname First Names
I,- =-9’\ ms din cad 2s--%y  ..s-*-

Date appointed
\ \7\ks3~

Term Expiry  Date
33 \ LB \ a&L’

Skill area on appointment. Special skills brought to the board.
L-ke5.p=t-=(2\-  Efsqe_c  f’s L

A

.

Applied skill area (eg Board Committee)

~csh.pA~  &Lwa4 teac--d-+  huL
-k&f-g ~~-~~~

.

Assessment of performance at meetings
Number of board/relevant committee meetings held since date of appointment

7 Fb$ 5+kL * % cs+uyy fia4.* xnf ‘3, -Qfbb~S

Number of boa&elevant  committee meetings attended by Director/Trustee

8 1) a, $> ZL \I ‘\

Chairperson’s comments on attendance at meetings

s35 *How well is the Director
Outstanding

~t$!$yeetin”i
Not Acceptable

Chairperson’s comments:
L2.-la .QuJS -0 \

-s
r-Jp~cx&~~~ pt-“‘- A-h Q--a4 m - Q p -6; -+\- h.3

MAri. ‘buG= md+tQy’r  (-&LA-\

What  level of participation does the Dir
Outstanding

kave in meetings?
Not Acceptable

Chairperson’s comments:

q-JLw-Q‘.  ’-3 b K A\d+l tg.$$--+>q4
3 “V 3’.- t-i\ g--s, b+d i( q Q-p’,  fJ % ryp.L

b-3 -Qs &-y,,\P~- a* ~-d&-~+q-A,oj  .r?w-QsLQ4  \tlQg-  e&yI.
&Y.yw A= c&x-+ f% ~~~ p-L a

8
.RcA,+&&

b\
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The Chairperson’s assessment of the Director/trustees
1. strategic awareness

‘u~d+- “=1\ Qzl&G& \ r-a-l ‘3’a 4+ -+v-v=J,
‘1
+ F-i cc& \ tie\

’ b /&‘A SC;
t

&z w CAY q 9-f-4

3
cwJQ&-- - &--QyA . 5 ycx-4.x u4,\Qr- fc&xG cLf-7  +a--+-

-ypa-+&4-&
2

&La 5 + P,2\-d-- c< =L - cc-4 &p \,-3 \ q Lu-yc_ *\Y’\,4 L-R--&L

-a + TQ- \~k-r-~ h*Q ic3-awQl $bc--%AQ>  c&-CA  +...a  &T$m+&-- \,-4rf-N  .I

!. knowledge of governance

N&A p--N-* u-h\- p%c$cigc&&~  ‘.- -+\c% +y, a -k33w-9\  k&d‘.\

--+-S_\aYA  c * -Q Q- ?=y..  rnsuYd> % -4 q%h J+Q -’
:

i. independent judgement and objectivi@

cYmy+--  \p c-~\cde+-y  ;- Q-L%& ~ayp+;&&r;rd Q&AP K;i pa.5~

--+-hTk  l s�d>Q+y-A

). personal responsibilities within the board

5. technical competency ’

bqh *icy SQ ec\ c&\+++ c&y- Q.q
3

. Q&p,
T

-?A \i;qt\Q\+

-Jb-a-Q\y.
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Chairperson’s assessment on the Board member adding value

k-7 c \L< 3-a ia> ?l&u-a, & czzzshJ~\  c--z..‘-LI cJ-ii,Qd-G~.&~  qp-, 5 p” C. \&+
I t

~<$.+ of + ~‘3 \-eh ‘i 5 ci cc-t\c \ &, (L-q--Q.-s,,. .

,

ChairperHon’s  general comments

f; -cab A c-4 &L~,~

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed. .

Chairperson ‘\. . . ..~................................~...~~........~.....~~.... Date lF \i \-r\. . . . . . . . . . . . .

Director/Trustee Date. . . . . . . . m...............................
‘,

.

l&appointment
Would  you re appoint this person to the Board: ncL +w* QC? n4 9”“” cb3 i CL .

‘9-6 bbWvQ kv- yd hFL b-3 Lm~4&AA  Q,yQPmQuJ\
1we6,. kf--ic% 3 +-J 4Nf-tb- Q-4 =A[

\

z k&d&a f-ky QC+ Lb * $?
l
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FORM I3

hector/Trustee  Performance review bv Board ChairDerson,aB

-bFL E/Trust: kJaazj++w yys-a !2, a ~)\-~+a- 5 % -ah \b- -i-&t s-i

Date of Review: g~ O, maq CHI

Sqpame
Director/Trustee Details

First Names
\-cbyc?~m

Date% appointed
I Qn

~wk-YLp$-  g.+Q!QQ  - ~~-‘t~~+a.dj  ~~J”++.P&$ &p-y CL w--+ \ yQ+(=j -
Term Expiry Date .bQ.W C\L G i+ Q c-y \-,qdQs cDz!-~ ‘9 .b-&s &m\
Skill area on appointment. Special skills brought to the  board.
sire t-i,k  i Lvbs L<L~+

3
w--- -\-&VW \x.y$,, (5 ii2

c
&..$ *:-&\ ci;sdY h, \*

.

Applied skill area (eg Board Committee) L

* cap> 1. cyis!f-Ae
.

I

Assessment of perforrnancti  at meetings
Number of board/relevant committee meetings held since date of appointment

.
I--\QC &>& hb .a q&+.eem  - c * +J-& + &a.\-, rfW 9-A Vk-c& \yyy

Number  of boardkelevant  committee meetings attended by Director/Trustee

r
a+

* \\r c-i Ii r\_

Chairperson’s comments on attendance at meetings

How well is the D%zebr/Trustee  prepared for meetings?
O&standing QcGjtabTT * Not Acceptable

Chairperson’s comments:

\h> e\? (pJy&-dJ $3r- --“y

-

What level of participation does the
Outstanding

have in meetings?
Not Acceptable

Chairperson’s comments:

-
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The Chairperson’s assessment of them/trustees-‘_
1. strategic awareness

.
Gsl  *

JV &Y
G=-☺vY  CA be-k & :-a.

5

u- & L&l-  A Q.P s+ cc-4 & -j +.& *i�y2 &+y&

4c-

b s=~-Aiw-Y  04 %- ~F.-4*-$.~,  fx&.j\i>*Ty\  a ): 5-4r .

2. knowledge of governance

\A . Ly\A “;cJQ>\‘La p..&n CA &+L&pJ-&-

3. independent judgement and objectivity .

u. 4 eduaJ-  F\ e-dis1 w hM f Q? SC‘ \ PpJQL- +*P~* bi3c,t

3~~Q$-d(~~,~,
-J!

UA p+ Q~Jy &‘i.;fL

1. personal responsibilities within the board

5. technical competency .

‘\J *.- fl\\+t= ‘0: F\ .,I-; s‘rIJq--  (p&l&~
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Chairperson’s  assessment on the Board member adding value

Chairperson’s general comments

The above assessment has been discussed between the Chairperson and the
Director/Trustee concerned and the points have been agreed.- .

k-appointment
Would you re appoint this person-iz  the Board:
. l

.

-c.- kc4 -y rc26e4-4 4% MaL-e ☺Y-k3 cbPy-b,,\  &- &\ w$LI!I!
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FORM B

DihwtodTrustee Performance review bv Board ChairPerson-.b

L-Trust: u C~<\MJ -+?cd ~+~-~e->q-,,~*~  GJ-~~~~~-  Tpu g$
Date of Review: s3h Vla7  O ‘i

Director/Trustee Details
Surname First Names

‘\a Q\ w \“\i, ‘.Lw* rc\ wk~ s&y
Date appointed

% S-L--s &3c.Q
Term Expiry Date5

3-3 ~&pJfi  ;&Ah\

Skill area on appointment. Special skills brought to the board.
6)->eg papa-4 l =4 * w -�j* t $.** cmc-,\  ~P-4$w-~  +☺

.

Applied skill area (eg Board  Committee)
Fhsr\ w-r Le.. ce +&h: h-4=-

eA bcG;i & g‘l’ra-P‘  LSL
h6, m *g&$@p& b v ;G& a-- .

Assessment of performance at meetings
Number of board/relevant committee meetings held since date of appointment

ia. T--u a+ - 7 fT’wx,Cd. TX $bw.&\ &&jm  &&f&@--&  Y fx-&Qr4il-y Q=o~~~*;‘GJLA*
-we +3 pihQ4&

Number of boardhelevant  corhmittee  meetings attended by Director/Trustee
‘- t)d T&A $3 7 Fin et+-- ss, ch&JchA

Chairperson’s comments on attendance at meetings

s !bc.z+ CA

How well is the
Outstanding

Chairperson’s comments:

Not Acceptable

What level of participation does the
Outstanding

Chairperson’s’comrnents:

Not Acceptable
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The Chairperson’s assessment of the Directodtmtees
1. strategic awareness

:iArltljc?lrs  r;+p&+ ~~ a pi% .*q-P
AZ b& &F?iL~- T\☺ \ y-e);4

2. knowledge of governance ,

h ’ .-g-s ‘p 1 \Q ‘L,:1 I3 q && \ t’= 3 ,\\.

3. independent judgement and objectivitjr .

Lk-- Lb*15 13 A \&UC\

IL
&f CL& iv a\- sY-4 ~r\*w-bm*

9

1. personal responsibilities within the board

\p&Mli-~t-

Bc&g ,- Q&& u-u*L

c 2 \\(7 Cf-T =- ‘k {\@A + .- Y.-lm
3

5. technical competency -

p fp”” (p-&CL&A  g.g (1’2 \w &?O &&..&<
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Chairperson’s assessment on the Board member adding value

q--$&A& 3 - l83. .I + \ 53 I\> c&Q&-w3. (j &A car- f’ ~ ?* g-ye  ‘y~.~ %\“4’ a * i i-denA

,@LJ  *r a-m #-+

+J

4fDC“ m 4 ?\A~‘ b-- -k-- (z
f

8, .

--

-Lb
-.

_“a -d\ ‘L-\e .
4izzw &~f-4$& < <j+~4&&!!  ~-e&-L =-%  q &y&&&.& c

.

I

Chairperson’s general comments

.

-

The above assessment has been discussed between the Chairperson and the
DirectorlTiustee  concerned and the points have been agreed. .

Chairperson . . . . . . . . . . . . . . . . ..*...............w.....*..... Date $i 1s \Q\. . . . . . . . . . . . . . .
/ ,fl

Director/Trustee Date
3
’ . ..L!...?? ./

Re-appointment
Would you re appoint this person to the Board: & M ‘h q 53d

L.-+-q-h -bLde
r4

h;$, . L, cs*\
t--cm&A* - c -\A

$hQiQp4  Q-d
,PQoQ Q-.&h L-”


